Hot Jobs Update: 2005 Outlook for Maine’s Women Workers

This paper onthe occupaiond outlook for Maine@® women workers is intended as a brief
updde to the Bureau of Labor Education®2003briefing pgper, (Hot Jobsor Not So Hot: Outlook
for Maine® Women WorkersQ Theearlier pgper showed tha despite many upbest andyses of the
best hot new jobsOtha will be available to women workers in the next decade, thelargest
occupdaionsavailable to women workersin Mainewill continueto be primarily jobswith low
wages and little econonic security. Wha do more recent data suggest aboutthese issues?

Employed Women, Economic Insecurity, and Maine’s Occupational Projections for 2012

In 2003,61.8 percent of Mainewomen were in thepad labor force (down from 639
percent in 2000) compared to 72.0 percent of men (down from 744 percent in 2000)* While
employed women and men face many similar chdlengesin the changing globd econorny, women
workers continueto have additiond obgacles, such aslower pay or salaries onthewhole (even
within similar occupaiond categories), discriminaion and harassment, and greater responsbility
for children and for houshold work (the Gecond shiftQ. Thework patternsof women with
children Bgreater part-time work, part-year work, and career interruptions-- are also assodated
with less access to hedlth benefits, pendonsand unemployment benefits. Access to affordable and
qudity childcare remainsacritical issuefor many, and pad family leaveisrarein theU.S.

Nearly two outof five women in theU.S. work in jobspaying low wages, which are not
likely to offer health insurance benefits, and may result in living near or unde the povaty level .
Will the majority of Maine® women workers face asimilar redity over the next few years Bthat
of widespread economic insecurity dueto low-paying jobs? Or will mos women workers be able
to happily jump into (hot jobOtha will give them greater optionsand econoric indgpendence?

Table Oneliststhe 20 largest projected occupdionsfor Maine women workersin 2012
alongwith 2003average wages.* This table was congructed for this briefing paper, based on state
occupdaiond projectionsfor 2012for al workers, and the percentage female for these
occupaions” It is clear from these projectionstha, with a few exceptionssuch as registered
nurses, avery large nunmber of employed women in Mainewill continueto work in low-paying
jobswhich offer little economic security, such as cashiers, retail sales workers, office clerks and
food preparation workers. In fact, only three (or four, couning Teacher Assistants)® of the 20
largest projected occupaionsfor Maine® women workers are likely to pay an hoully wageat or
above$1394, a Qiving wageOlevel for aMainefamily in 2002with oneparent and onechild.”

1 U.S Bureau of the Census; Statistical Abstract of the U.S., http://www .census.gov/prod/2004pubs/O4statab/l abor.pdf.
2 Marlene Kim, OVomen paid low wages: who they are and where they work.OU.S. Department of L abor and Bureau
of Labor Statistics, Monthly Labor Review, September, 2000; pp. 26-30. People Quorking in service occupations, retail
trade, agriculture, and personal-service industries are likely to receive low wagesQ according to Kim.

% This seems to be the clear implication in some national economic analyses, such as the current U.S. DOL/Women(
Bureau website. It is interesting to note that the production of the latest Women@ Bureau publication on women
workers was contracted out to aprivate policy group, the Employment Policy Foundation, using DOL funding.

* Maine Department of Labor, Labor Market Information Services (ME DOL/LMIS); 2012 Occupational Projections.

® The percentage female for occupations is taken from Maine 2000 census figures. These estimates are based on two
assumptions: that the proportions of males and females in these occupations will remain relatively constant from 2000
to 2012, and that the self-reported numbers in the Maine census data largely reflect the gender percentages for the state.
For telemarketers, Maine data were unavailable, and U.S. BL S datafor 2004 (Table 11) were used.

® The hourly wage rate for Teacher Assistantsin Bangor, ME ranged from $11.50 to 14.12 in March, 2005, according to
the Bangor School Superintendent@ Office (3/18/05, personal conversation).

" A living wage refers to awage level which is adequate to pay for basic living expenses, for agiven family size. These
figures are based on monthly basic needs budget estimates by the Maine Center for Economic Policy (MECEP). Ina
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TABLE 1: Top 20 Largest Projected Occupations for Women Workers, Maine, 2012

Projected Percent Estimated Average
Total Female, Female Maine
Employment,  ME 2000 Employment, Wage,

Occupation 2012 (1) Census (2) 2012 (3) 2003 (4)

Cashiers 20,017 79.6 15,934 $8.09
Registered Nurses 16,469 93.8 15,448 $24.06
Retail Salespersons 20,669 53.8 11,120 $10.54
Office Clerks, General 12,323 85.3 10,512 $10.77
Combined Food Prep & Serving Workers, Incl. Fast Food 13,000 78.7 10,231 $7.90
Waiters and Waitresses 11,707 86.9 10,173 $8.36
Nursing Aides, Orderlies, and Attendants 10,482 90.0 9,434 $9.97
Bookkeeping, Accounting, and Auditing Clerks 9,581 90.3 8,652 $13.09
Secretaries, Except Lega, Medical, and Executive 8,848 96.7 8,556 $11.79
Maids and Housekeeping Cleaners 9,205 88.7 8,165 $8.57
Teacher Assistants (* See footnote 6 for hourly wages) 8,751 90.2 7,893 $23,260
Child Care Workers 7,877 93.6 7,373 $8.76
Personal and Home Care Aides 7,502 85.0 6,377 $8.62
Home Health Aides 7,018 90.0 6,316 $9.14
Customer Service Representatives (% F: US BLS, 2004) 8,133 711 5,783 $13.17
Elementary School Teachers, Except Special Education 6,499 77.2 5,017 $38,690
Socia and Human Service Assistants 5,295 90.0 4,766 $11.42
First-Line Supervisors’Managers of Retail Sales Workers 10,950 43.0 4,709 $15.77
Food Preparation Workers 7,357 61.5 4,525 $8.60
Receptionists and Information Clerks 4,813 91.6 4,409 $10.06

SOURCES: 1) ME DOL/LMIS (Occupational Projections, 2012) 2) ME DOL/LMIS, 2000 ME Census data
3) Calculated by multiplying column 1 * column 2 4) ME DOL/LMIS (Occupationa Projections, 2012)

It is clearfrom these data that most Maine womenwill not be abe to work in high-paying, dedrabe
Olot jobs.OIf one exploresthe occupational data on the most desrable moderate to higher wage ard fast
growing Otot jobsOthatindividual womenmay aspire to,? two things became clear: 1) there arenot very
mary total job operningsin these occupations, and 2) the higher-paying occupations require substartial
amaunts of invegmert in advancededucaton (such asdertal hygienists or physicianassistarts). Hence the
read informaion on hot jobs for some womenworkersdoesOreally reflectthe realty that most women
will find themselvesin jobs that arenot so hot, from an ecanomic perspecive.

Conclusions

Pdicy makers educational institutions, emgdoyers unions, community orgarizations and citizers
must continue to explore innovative solutions to the economic insecuity challengeswhich will continue to
facelarge numbersof MaineOsvomenworkers Ultimately, the long-term ecanomic sustainahility of the
state depends on developing adequate and creative programsto support MaineOsvorkersand families

(Prepared by the Bureau of Labor Education, University of Maine, Orono ME: Spring 2005)
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family with two parents and two children, and only one earner, the living wage level for 2002 was $12.75. (Lisa
Pohlmann and Christopher St. John, GBetting By: Maine Livable Wages in 2002;OMECEP.

8 See the ME DOL/LMIS CPublications and PresentationsO (http://www.state.me.us/labor/Imis/pubs.html), the ME
DOL/LMIS Occupational Projections for 2012, and the BLEG earlier 2003 paper on (Hot JobsO(ibid.)




